


Tillamook Volunteer Firefighters Association

Tillamook Volunteer
Firefighters Association

Federal Identification Number
93-0795939

P.O. Box 284
Tillamook, OR 97141

A long standing history of volunteerism
helped transition what the fire service is
today. One of the earliest volunteer
associations in the Tillamook area dates
back to the late 1800’s. Historical records
document the Wide Awake Hook &
Ladder Company as the first
formailized Volunteer Association
operating in the City of Tillamook.
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Fire departments in the early years were
operated by Volunteer Associations.
There were no formal agreements, city
governments, organized districts, tax
revenue, and limited equipment.
Women were non existent in the service
and a strong competivie force of men
from the local community provided the
fire suppression labor force with
immense courage.

Early Associations not only provided
the much needed fire suppression labor
force, they also provide a social point of
contact.

Both dedicated men and women of our
commuity proudly provide the bulk of
the fire suppression labor force for the
Tillamook Fire District.

Social aspects continue with a strong
heritage. The name has transitioned
over the years to what is now officially
called the Tillamook Volunteer
Firefighters Association. All members of
the fire district are members of the

Tillamook Volunteer Firefighters
Association.

Proudly Serving for Over 100 Years !




Tillamook Fire District

Volunteer Firefighter Application

Date

Personal Information

This district makes decisions for volunteers without regard to race, color, sex, national origin, religion, marital
status, age , prior industrial injury, or mental or physical handicaps unrelated to job performance or which can be
reasonably accommodated. This application will be considered only for a volunteer firefighter position. It will not be
retained. If you desire to be considered for a position, which is open at a future time, you must file a new
application.

Social Security Number

Applicant’s Full Name

Address

City State Zip
Are you over 18 years of age? Drivers License Number

Email Address Home Phone Work Phone
Fax Cell Phone Other

Training/ Education
Please list all training that is relevant to the volunteer firefighter position you are applying for.

School Location Degree/Certificate Date Attended

Page 1 of 5




Previous Work Experience

Please list the most recent employment first. List all employers within the last (10) years. Use additional sheets if

necessary. Provide all required information.

111111112.Company name

Telephone No. ( )

Company address

Immediate supervisor

Position held

Dates worked
Last Salary

Job responsibilities, equipment operated
Reason for leaving

3.Company name

Telephone No. ( )

Company address
Immediate supervisor

Position held

Dates worked

Job responsibilities, equipment operated

Last Salary

Reason for leaving

4.Company name

Company address

Telephone No. ( )

Immediate supervisor

Position held

Dates worked
Last Salary

Job responsibilities, equipment operated
Reason for leaving

May we make inquires of previous employers?

References

List three persons other than relative who have known you longer than three years.

Name

Address Occupation

Applicants must sign a “Release and Waiver” form (attached) for each employer and reference listed above. The
nature of our organization requires volunteers to maintain regular reliable attendance for training and emergency
calls during the work day, swing and evening hours, and some weekends. If for any reason, you would not be able
to be present regularly during any of these time frames, please indicate which times you cannot attend regularly and

explain why.
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Physical/Requirements

All applicants must meet and complete minimum physical agility testing requirements established by the district.
Some firefighter tasks have specific physical requirements or limitations including but not limited to; heavy lifting
in excess of (50) pounds, the use of special breathing apparatus, and operating power equipment. Are there any
physical functions or duties that you would be unable to perform? If so, please explain.

Criminal History

Please list any criminal convictions (other than minor traffic infractions) and arrest sustained within the last 10
years. You will not be automatically excluded from consideration if you have been convicted of a crime. Your
suitability for the volunteer position sought will be evaluated based upon the totality of circumstances, such as: the
nature of the crime, the timelines of the conviction, or the type of volunteer activity involved.

Narrative/Statement
Provide a brief narrative/statement indicating the reasons you want to become a volunteer firefighter with Tillamook
Fire District.

In submitting this application for volunteer firefighter, | authorize investigation of all statements contained in it, and
it is understood and agreed that any misrepresentation or omission by me in this application may result in
cancellation of the application and/or separation from the District’s service if | have been accepted, | agree that |
will undergo a physical examination, at the district’s expense, if requested by the District.

In consideration of any volunteer participation, | agree to conform to the rules and regulations of the district. My
participation and any reimbursement can be terminated, with or without cause, and with or without notice, at any
time, at the option of either the District or myself. | understand that no representative of the district except the board
of directors has the authority to enter into any agreement for any specified time or to make any agreement contrary
to the foregoing.

I certify I have read all of this application and the information | have provided above is
true and correct.

Signature

INCOMPLETE APPLICATIONS WILL NOT BE CONSIDERED
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RELEASE AND WAIVER

IMPORTANT - Please read carefully and initial each paragraph before signing.

By my signature and initials placed below, | promise that the information provided in this
volunteer firefighter application (and accompanying resume, if any) is true and complete, and |
understand that any false information or significant omissions may disqualify me from further
consideration for volunteer or employment, and may be justification for my dismissal from
volunteering, if discovered at a later date. | agree to immediately notify the district if | should be
convicted of a felony, or any crime involving dishonesty or a breach of trust while my volunteer
application is pending, or during my period of volunteering, if selected.

Initials

| authorize the investigation of all statements contained in this application (and accompanying
resume, if any) and any other person or entity with knowledge of me. 1 also authorize the district
to contact my present employer (unless otherwise noted in this application form), past
employers, and listed references. | understand that if my position is one that warrants such an
inquiry, the district may request an investigative consumer report from a consumer reporting
agency that includes information as to my character, general reputation, personal characteristics,
and mode of living. | understand that the investigative consumer report may involve personal
interviews with my neighbors, friends, relatives, former employers, schools, and others. 1 also
understand that under the Federal Fair Credit Reporting Act | have the right to make a written
request to the company, within a reasonable time, for the disclosure of the name and address of
the consumer-reporting agency so that | may obtain a complete disclosure of the nature and
scope of the investigation.

Initials

I authorize any person, school, current employer (except as previously noted), past employer(s),
and organizations named in this application form (and accompanying resume, if any) and any
other person or entity with knowledge of me to provide the district with any information and
opinion which the company regards as useful to it in making a selection decision, and I release
such persons and organizations from any legal liability in making such statements or furnishing
any and all information that the district may seek.

Initials

I give permission for a complete pre-placement physical examination and psychological tests and
interview, if appropriate for the volunteer position to which I am applying, including a drug
screening exam and x-rays, and | consent to the release to the district of any and all medical
information, as may be deemed necessary by, the district in judging my capability to do the work
for which I am applying.

Initials

I understand that if my volunteer status is terminated by the district for dishonesty, breach of
trust, or any criminal acts the authorities may be notified and I may be criminally prosecuted.
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Initials

I understand that this application does not, by itself, create a contract for volunteer status and/or
employment. | understand and agree that, if selected, MY VOLUNTEER STATUS IS FOR NO

DEFINITE PERIOD OF TIME, and may, regardless of the date of payment of any
reimbursement, BE TERMINATED AT ANY TIME, subject to district policies and rights
provided by written contract. | understand that NO PERSON IS AUTHORIZED TO CHANGE
ANY OF THE TERMS MENTIONED IN THIS VOLUNTEER APPLICATION FORM.

Initials

Date: Signed:
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TFD

Tillamook Fire District
Authorization for Release of Information

YOUR DISCLOSURE MUST BE SEPARATE FROM YOUR APPLICATION BUT CAN
BE INCLUDED IN THE SAME DOCUMENT WITH THE AUTHORIZATON

DISCLOSURE

As part of the employment process, Tillamook Fire District (the “Company”), will obtain a consumer
report (known as an investigative consumer report in California), which | understand may include
information regarding my character, general reputation, personal characteristics, or mode of living.

AUTHORIZATION

During the application process and at any time during the tenure of my employment with Tillamook Fire
District, (“The Company”), | hereby authorize BIO-MED/ Choicepoint Services Inc., on behalf of
Tillamook Fire District, (“The Company”), to procure a consumer report (known as an investigative
consumer report in California) which | understand may include information regarding my character,
general reputation, personal characteristics, or mode of living. This report may be compiled with
information from courts record repositories, departments of motor vehicles, past or present employers and
educational institutions, governmental occupational licensing or registration entities, business or personal
references, and any other source required to verify information that | have voluntarily supplied. |
understand that | may request a complete and accurate disclosure of the nature and scope of the
background verification, to the extent such investigation includes information bearing on my character,
general reputation, personal characteristics or mode of living.

Applicant/Employee Name (First, Middle, Last) Date Signed

Other Names used?

Street Address

City, State, Zip

APPLICANT SIGNATURE

Social Security Number * Date of Birth *

* For ldentification Purposes Only




CA, MN & Oklahoma Residents please note: In connection with your application for employment, your
consumer report may be obtained and reviewed. Under California, Minnesota and Oklahoma law, you
have a right to receive a free copy of your consumer report by checking the appropriate box
below.

Employer please note: If the consumer checks “YES” regarding the consumer report consume, please fax
this form to your BIO-MED/ Choicepoint service center. If a California consumer checks “YES” regarding the
full consumer report, you will need to provide the individual with a copy of their consumer report.

____YES, I am a CURRENT California resident and would like a free copy of my investigative
consumer report.

____YES, lam a CURRENT Minnesota resident and would like a free copy of my consumer
report.

____YES, I am a CURRENT Oklahoma resident and would like a free copy of my consumer
report.

Printed Name

Street Address

City, State, Zip

FOR OFFICE USE ONLY

Employer please note: If consumer checks “YES” regarding the full consumer report, and the
consumer resides in California, you will need to provide the individual with a copy of their
consumer report. If a Minnesota or Oklahoma resident checks “YES”, please fax this form to BIO-
MED/ Choicepoint at 503-315-8995.

How and who do you want to receive the information? Be aware this is
confidential information and you are responsible to be sure if you want the
info by FAX or e-mail that the information will be received in a secure
manner.

CHECK ONE:
X

e-mail

FAX

US Mail
Your Organization Name: Tillamook Fire District
Phone Number: 503-842-7587
Authorized Representative Name: Rick Adams, Fire Chief

Authorized/ Secure e-mail address: tillamookfire@wcn.net



mailto:tillamookfire@wcn.net

TFD

Tillamook Fire District

VOLUNTEER CONFIDENTIALITY AGREEMENT

Tillamook Fire District is committed to ensuring confidentiality of records and related
information for all patients, employees, businesses and or any form of contact via
emergency services. Full consideration is given for all patients’ rights for privacy
concerning all aspects of their medical program. All communications regarding patient
care will be treated as confidential information. Access to any of this information is to
be limited only to those healthcare professionals who have a need of the information to
fulfill their duties.

All volunteers who have access to information about patients, employees, business or
emergency operations, which is of a confidential nature, will be prohibited from
discussing or revealing such information in any unauthorized manner. Confidential
information includes, but is not limited to, medical records, employee records,
information gained from emergency service contact, information gained from patients,
from families and friends of patients, other employees, external agencies, media or
medical staff.

Any breach of confidentiality represents a failure to meet the legal, professional and
ethical standards expected, and constitutes a violation of policy. A breach need not take
the form of a deliberate attempt to violate confidentiality, but includes any unnecessary
or unauthorized use or disclosure of confidential information due to carelessness,
curiosity or concern, or for personal gain or malice, including but not restricted to
informal discussion.

VOLUNTEER COMMITMENT

I understand the above statements regarding confidential information, and | agree to

comply with these guidelines. | understand that my signature below is a condition of

volunteer status. Further, | understand that a violation of this agreement will result in
disciplinary action up to and including possible termination.

Volunteer Signature Date

Print Volunteer Name



VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08

TILLAMOOK FIRE DISTRICT
VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLICY

Introduction

Tillamook Fire District is committed to maintaining high standards of volunteer fire fighter
safety, productivity and reliability. The purpose of this policy is to promote a safe and productive
working environment and prevent accidents, injuries and property damage which may result
from drug and alcohol abuse.

Prohibited Conduct
The following conduct is strictly prohibited:

- Reporting for emergency response or any training session or returning following
breaks or meal periods with any amount of drugs or alcohol in your system.

- Consuming, manufacturing, buying, selling, distributing or possessing drugs or
alcohol on Tillamook Fire District premises or while off district premises while
performing in the capacity of a volunteer fire fighter. This rule applies regardless of
whether you are on reimbursement/stipend time. “District Premises” includes all
property rented, leased, owned or controlled by the district, including parking lots and
adjacent areas. For purposes of this policy, it also extends to district equipment and
vehicles on or off our property.

- Failing to fully cooperate with any aspect of the district’s enforcement of this policy,
including but not limited to refusing to promptly submit to required testing; giving
false, diluted or altered urine samples and failure to comply with rehabilitation
conditions imposed by the district or rehabilitation counselors.

- Failure to promptly report conviction, arrest or plea bargaining for an alcohol or drug
related criminal offense. All drug and alcohol related convictions, arrests and plea
bargaining arrangements must be promptly reported to the Fire Chief. This obligation
to disclose applies to all convictions, arrests or plea bargains which occur after the
effective date of this policy.

“Drugs” refers to all controlled substances and medication containing controlled substances,
including “designer drugs” not approved for use by the U.S. Food and Drug Administration.
“Drugs” also applies to prescription medication. For more detailed information on the
requirements that apply to volunteers using prescribed medication, please refer to the “Prescribed
Medications™ section.

Volunteers who engage in any prohibited conduct will be subject to discipline, up to and
including discharge.

VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08




VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08

Mandatory Testing
Mandatory testing will be required in the following circumstances:
Post Offer/Pre-Volunteer Drug Testing

Applicants for volunteer fire fighter will be required to submit to urinalysis testing
for drugs, after receiving an offer, but before beginning as a condition of
volunteering.

Reasonable Suspicion Testing

All volunteer’s will be required to immediately submit to alcohol and/or drug
testing whenever the district has reasonable suspicion that the volunteer has been
using drugs or alcohol before reporting to emergency incidents and training
sessions or returning from breaks. Blood or breath will be used to test for alcohol,
urine will be used to test for drugs.

Volunteers who are required to submit to reasonable suspicion testing are
prohibited from transporting themselves to the collection site. The Fire Chief
or his designee will provide transportation.

Post-Accident Testing

Any volunteer who is involved in any accident or injury will be required to
immediately submit to testing for the detection of drugs and alcohol, unless we
conclude that the volunteer’s action or inaction was clearly not a factor causing
the accident or injury.

For volunteers who are incapacitated, our first concern will, of course, be medical
treatment. However, upon our request, all such volunteers will be required to
authorize the release of medical records to reveal whether drugs or alcohol were
in their system.

Random Testing

The district reserves the right to require all, or a percentage of, volunteers to
submit to random testing. The district will use a random selection process so that
all volunteers within the group selected will have an equal chance to be selected
for testing. There will be no advance notice of testing. Volunteers whose names
are randomly drawn will be required to immediately submit to such testing.

Refusal to submit to any of the above tests or otherwise cooperate in district investigations and
enforcement of this policy will subject a volunteer to discipline, including discharge.

VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08




VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08

Searches

When the district believes there is reasonable suspicion that a volunteer is in possession of drugs
or alcohol on district premises, as described above, or during an emergency incident or training
session, all personal items such as packages, bags, lunch boxes, or other items being carried on
or removed from the district premises are subject to search. This right to search includes
searches of personal vehicles parked in district parking lots and adjacent areas. Likewise, all
district property, including, but not limited to desks, equipment, vehicles, etc. will remain the
property of the district and will be subject to search at the district’s discretion.

No volunteer or other person will be forcibly searched or detained. Efforts will be made to
respect reasonable integrity and privacy.

All illegal drugs or drug paraphernalia found in or on the district premises will be released to a
law enforcement agency.

Safeguards

The district recognizes the sensitivity of enforcement of this policy. The district will use
qualified medical personnel and district administration to administer this policy.

The district will use equipment, procedures and facilities that have a high degree of accuracy and
integrity in testing and analysis.

The detectable presence of any drug in the system will constitute a “positive” test. All positive
test results will be confirmed using the GCMS testing method. Any volunteer who wishes to
challenge a positive test result is required to notify the Fire Chief of his or her doubts as soon as
possible but no later than 10 days after notification of the test result.

Test results and other information concerning drug and alcohol investigations will be treated
confidentially and released only when there is a need to know.

Prescribed Medication

Volunteers using prescribed drugs or nonprescription medications that have any side effects,
which could affect their ability to safely perform volunteer fire fighter duties, must notify the
Fire Chief of the substance taken and its side effects before reporting as a volunteer. Medical
verification of ability to safely perform volunteer fire fighter duties may be required before the
volunteer is allowed to continue his or her participation with the district.

Although the use of prescribed drugs or nonprescription medications that contain controlled
substances as part of a prescribed medical treatment program is not grounds for disciplinary
action, failure to report the use of such substances, illegally obtaining the substance or use which
is inconsistent with a prescription or label, is grounds for disciplinary action as determined
appropriate by the district.

VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08




VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08

Rehabilitation Assistance

Any volunteer who has or feels he or she may have alcohol and/or drug dependency problems is
encouraged to contact the Fire Chief. Although the district will support treatment efforts of
volunteers with drug and alcohol dependency problems who voluntarily seek assistance, it is up
to each volunteer to pursue treatment before dependency problems result in unsatisfactory
performance, attendance, or safety records, etc. and before the volunteer violates this policy.

When a volunteer voluntarily reports a drug or alcohol dependency problem and seeks
assistance, that volunteer will be placed on a leave of absence to allow for in-patient or out-
patient rehabilitation treatment. The volunteer must comply with all treatment and after-
care recommended by the treatment program or a substance abuse professional. The
volunteer will not be permitted to participate in any form or capacity with the district until such
time as a competent medical authority, approved by the district, has certified the volunteer has
controlled the problem and is able to safely perform as a volunteer fire fighter.

The time a volunteer is on leave undergoing rehabilitation they will receive no
reimbursement/stipend from the district.

Any volunteer who discloses that he or she has alcohol and/or drug dependency problems after
he or she has been notified that the volunteer must submit to drug or alcohol testing and/or after
dependency problems have resulted in unsatisfactory performance, attendance, or safety
violations, violations of district rules or policies, etc. is not entitled to take advantage of the
Rehabilitation Assistance Program discussed above.

A volunteer undergoing a treatment program with the district’s agreement in order to avoid
discharge will be required, as a condition of continued volunteer status, to agree in writing to:

e Comply with all treatment, rehabilitation, and after-care as determined by a substance
abuse professional or treatment program; and

e The terms of a Rehabilitation and Return to Volunteer Agreement, including follow-up
testing, as may be required by the district.

Entering into a Rehabilitation and Return to VVolunteer Agreement does not alter the volunteer
relationship. In addition, all costs of a treatment program are the sole responsibility of the
volunteer.

VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLCIY
ADOPTED 5/20/08




VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLICY
ADOPTED 05/20/08

ACKNOWLEDGMENT OF RECEIPT OF
DRUG AND ALCOHOL POLICY

I (print name) acknowledge that | received a

copy of the Tillamook Fire District VVolunteer Fire Fighter Drug and Alcohol Policy, effective May
21, 2008. I agree to comply with this Policy.

By:

SIGNATURE DATE

VOLUNTEER FIRE FIGHTER
DRUG AND ALCOHOL POLICY
ADOPTED 05/20/08




\C S
STATUTORY LIFE ENROLLMENT FORM ( ) BIIENEFITS
For Volunteer Fire and Police Reserves Only

~ 4

(Active Fire and Police employees need to complete the Life/Disability Enrollment Form)

SECTION 1: VOLUNTEER INFORMATION

EMPLOYEE'S FIRST NAME LAST NAME SOCIAL SECURITY NUMBER BIRTHDATE (MM/DD/YY) GENDER
Owm
OF

ADDRESS CITY ST ZIP

ENTITY (NAME OF CITY OR COUNTY) CHECK ONE: START DATE

[J Volunteer Fire [0 Police Reserve
SECTION 2: BENEFICIARY INFORMATION
PRIMARY - FULL NAME ADDRESS BIRTHDATE (MM/DD/YY) RELATIONSHIP % OF BENEFIT
CONTINGENT - FULL NAME ADDRESS BIRTHDATE (MM/DD/YY) RELATIONSHIP % OF BENEFIT

e Your designation revokes all prior designations.

o Benefits are only payable to a contingent Beneficiary if you are not survived by one or more primary
Beneficiary(ies).

e |If you name two or more Beneficiaries in a class:
1. Two or more surviving Beneficiaries will share equally, unless you provide for unequal shares.

2. If you provide for unequal shares in a class, and two or more Beneficiaries in that class survive, we will
pay each surviving Beneficiary his or her designated share. Unless you provide otherwise, we will then
pay the share(s) otherwise due to any deceased Beneficiary(ies) to the surviving Beneficiaries pro rata
based on the relationship that the designated percentage or fractional share of each surviving
Beneficiary bears to the total shares of all surviving Beneficiaries.

3. If only one Beneficiary in a class survives, we will pay the total death benefits to that Beneficiary.

¢ If a minor (a person not of legal age), or your estate, is the Beneficiary, it may be necessary to have a
guardian or a legal representative appointed by the court before any death benefit can be paid. If the
Beneficiary is a trust or trustee, the written trust must be identified in the Beneficiary designation.
For example, “Dorothy Q. Smith, Trustee under the trust agreement dated

o A power of attorney must grant specific authority, by the terms of the document or applicable law, to
make or change a Beneficiary designation. If you have any questions, consult your legal advisor.

Signature Date:

11/17/07



Accident & Health Beneficiary Designation Form

Please complete this form and return it to your organization’s Secretary who should maintain this
form with your emergency service organization’s records. Please do not return this form to Provident.
If necessary, please photocopy this page or print additional copies at www.providentbenefits.com.

Please PRINT or TYPE.
Policyholder Name (Emergency Service Organization) Policy #
Insured Person’s Last Name First Initial Date of Birth
Insured Person’s Street Address
Insured Person’s City State Zip Code Social Security #

Primary Beneficiary ~ If the benefit is to be paid to more than one person, please list the names, dates
of birth, and Social Security #’s, and indicate the relationship to the Insured Person, as well as the
percentage cach primary beneficiary should receive. If percentage shares are not given, they will be
equal. Total percentage for all primary beneficiaries must equal 100%.

Name Date of Birth ~ Social Security # Relationship % Share

Contingent Beneficiary ~ The contingent beneficiary(ies) will only receive benefits if all named primary
beneficiaries predecease the Insured Person. If the benefit is to be paid to more than one contingent
beneficiary, please list the names, dates of birth, and Social Security #’s, and indicate the relationship to
the Insured Person, as well as the percentage each contingent beneficiary should receive. If percentage
shares are not given, they will be equal. Total percentage for all contingent beneficiaries must equal 100%.

Name Date of Birth  Social Security # Relationship % Share
Insured Person’s Signature Date Signed
Please return this form to your organization’s
‘ T e — secretary where it should be maintained with
e TN your emergency service organization’s records.
RS ——

Provided by: Provident Agency, Inc.

PROVIDENT Toll Free 800.447.0360

PAI-AH-BENE 07/2006



24-Hour AD&D Beneficiary Designation Form

Please complete this form and return it to your organization’s Secretary who should maintain this
form with your emergency service organization’s records. Please do not return this form to Provident.
If necessary, please photocopy this page or print additional copies at www.providentbenetits.com.

Please PRINT or TYPE.
Policyholder Name (Emergency Service Organization) Policy #
Insured Person’s Last Name First Initial Date of Birth
Insured Person’s Street Address
Insured Person’s City State Zip Code Social Security #

Primary Beneficiary ~ If the benefit is to be paid to more than one person, please list the names, dates of
birth, and Social Security #’s, and indicate the relationship to the Insured Person, as well as the percentage
cach primary beneficiary should receive. If percentage shares are not given, they will be equal. Total
percentage for all primary beneficiaries must equal 100%.

Name Date of Birth ~ Social Security # Relationship % Share

Contingent Beneficiary ~ The contingent beneficiary(ies) will only receive benefits if all named primary
beneficiaries predecease the Insured Person. If the benefit is to be paid to more than one contingent
beneficiary, please list the names, dates of birth, and Social Security #’s, and indicate the relationship to
the Insured Person, as well as the percentage each contingent beneficiary should receive. If percentage
shares are not given, they will be equal. Total percentage for all contingent beneficiaries must equal 100%.

Name Date of Birth ~ Social Security # Relationship % Share
Insured Person’s Signature Date Signed
Please return this form to your organization’s
‘ T = secretary where it should be maintained with
S —— your emergency service organization’s records.
r———-.
N

Provided by: Provident Agency, Inc.

PROVIDENT Toll Free 800.447.0360

PAI-AD&D-BENE 07/2006



Revised May 6, 2004

TILLAMOOK VOLUNTEER FIREFIGHTER'S ASSOCIATION
BY LAWS

ARTICLE I

Name & Purpose

A. The name of the corporation is Tillamook Firefighter's Association, here after referred to as
the association. The purposes for which it has been formed are those set forth in its Articles of
Incorporation, these articles may be amended as necessary to suit the needs of the association.

B. The primary function of the association is to preserve and protect life, property, and the
environment from fires and other emergencies, to act as a liaison between the association
members, Tillamook Fire District Management, and the Tillamook Fire District Board of
Directors. To promote friendship, cooperation, and professionalism among fire fighters.

C. The association is not formed for any pecuniary or financial gain, and no part of the assets,
income or profit of the association is distributable to, or inures to the benefit of its directors,
officers or members. No substantial part of the activities of the association shall be the carrying
on of propaganda, or otherwise attempting to influence legislation, and the association shall not
participate in, or intervene in, including the publication or distribution of statements, any
political campaign on behalf of any candidate for public office.

D. This association is organized and shall be operated exclusively as a charitable organization
under section 501 (c) (3) of the Internal Revenue Code. Neither the association nor any member
purporting to act in its name shall participate in any political activity forbidden to nonprofit
corporations by the provisions of the Internal Revenue Code.
ARTICLE II:
Basic Policies

A. The following are the Basic Policies of the association:

1. The association shall be noncommercial, nonsectarian, and non-partisan; and

shall not discriminate against any person because of sex, race, age, religion or
economic status.
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Revised May 6, 2004

2. The name of the association or the names of any members in their official
capacities shall not be used in any connection with a commercial concern nor
with any partisan interest, nor for any purpose not appropriately related to
promotion of the objectives of the association.

3. The association may cooperate with other organizations and agencies
concerned with providing fire and emergency protection and enhancing
community and professional pride. Persons representing the association in such
matters shall make no commitment which will bind the association without the
express approval of its membership.

4. It is also noted that the Tillamook Firefighters Association and the Tillamook
Fire District are two separate entities. The association is self governed through
elected officers and operates in cooperation with but independently of the
Tillamook Fire District Management.

ARTICLE IlI:

Membership

A. ELIGIBILITY: Any person of good character and ability age SIXTEEN or over shall be
eligible for membership. Members of Tillamook Fire District Board of Directors shall not be
eligible for membership; and members of the association upon election o appointment to the
Board of Directors shall resign from the association for the duration of their term on the Board.

B. APPLICATION: All applications for membership shall be presented to the Chief of the Fire
District, on the form provided. The chief shall investigate the qualification of the applicant and,
based upon the chief’s_findings, either approve or deny the application. If application is denied,
the applicant shall not be considered for membership. Those found by the chief to be qualified
for participation as a volunteer firefighter for the fire district, will be accepted as a voting
member of the association.

C. CLASSIFICATIONS:
1. ACTIVE MEMBERS. All persons who comply with the necessary qualifications and
are in good standing as a firefighter with the District shall be considered active members. All

active members may make, second and vote on any motion before the membership.

2. HONORARY'. Any person may be named an Honorary Member by vote of the
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membership as a token of esteem or appreciation. Prior service with the association or any
previous fire fighter's association is not a requirement. Honorary members are welcome to attend
social functions of the association.

3. LIFE MEMBERS. Life Membership is bestowed upon a member after twenty (20)
years of active membership in the association, with all privileges of active membership except
voting rights.

E. LEAVE OF ABSENCE:

When it is apparent that a member will be temporarily unable to regularly attend fires,
meetings or drills, he/she should be granted a Leave of Absence. Such Leaves are not to exceed
ninety (90) day and may be granted by a majority vote of the members present at any regular or
special meeting.

D. DROPPING FROM THE ROLLS:

1. Members who fail to conduct themselves as self-respecting, law abiding citizens, or who
commit acts which would bring reproach or discredit to the association, shall be recommended
for dismissal from the association. A special meeting shall be convened in order to conduct a
hearing and for the member in question to state their case. A member may be dropped from the
rolls, for the good of the order, by a two-thirds (2/3) vote of the active membership present at
any regular meeting, subject to at least fifty percent (50%) of the active membership being
present.

2. It should be noted that the Tillamook Fire District and the Tillamook Firefighters Association
are two separate organizations. It should also be noted that a member who is dismissed from the
Association is not necessarily dismissed from the District as a volunteer. Matters of discipline
concerning the Fire District shall be left to Tillamook Fire district management.

ARTICLE IV:

Meetings

A. ANNUAL MEETING: The Annual Meeting of the association shall be held on the first
Thursday of December of each year at 7:30PM at the regular place of meeting. The annual
meeting shall be for the purpose of electing Officers, and for the consideration of other business
properly presented.

B. REGULAR MEETINGS: Regular business meetings shall be held on the first Thursday of
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each month for the transaction of general business. The meeting shall be held at 7:30PM. It shall
be conducted by the President. In absence of the President, the Vice President shall conduct the
meeting.

C. TIME CHANGES: The starting or ending time of meetings may be changed by vote of the
membership. When the starting time is changed, all members must be given prior notice.

D. SPECIAL MEETINGS: Special meetings may be called by the President at such times as
he/she shall deem necessary, or on the written request of ten (10) members.

E. HOLIDAYS: When a holiday falls on a meeting night, the meeting will be held on the
following Thursday night.

ARTICLE V:

Conduct of Meetings

A. RULES: All meetings will be conducted under the provisions of Roberts Rules of Order,
Revised.

B. ORDER OF BUSINESS:
Roll Call of Members
Reading minutes of previous meeting.
Communications and bills
Treasurer's report
Chief’s Report
Reports of committees
Election of officers
Unfinished business
New business
Good of the association
Adjournment

ARTICLE VI:
Officers

A. OFFICERS: The officers of the association shall be the President, Vice President, Secretary
and Treasurer.
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B. ELECTION AND TERM OF OFFICE: The officers of the corporation shall be elected
annually by the membership at the annual meeting. If the election is not held at this meeting,
such election shall be held as soon thereafter as convenient.

C. ELIGIBILITY: Any Active member of the association is eligible to hold office.

D. NOMINATION PROCEDURE: A nominating committee will be appointed by the President
to secure and present to the membership the names of those willing to serve in the various
offices. Nominations may also be made from the floor, providing the person nominated has
agreed to having their name entered and indicated they are willing to serve in the office to which
they are being nominated.

E. VOTING PROCEDURE: Voting will be by secret ballot. The President will appoint two
tellers who shall distribute, collect and count the ballots. A majority of votes cast shall be
necessary to elect.

F. VACANCIES: When an office become vacant between elections, the remaining officers will
appoint a person to fill the position for the remainder of the unexpired term.

G. RESIGNATION: If circumstances occur that alter the office holding eligibility of any
member currently holding office, he/she must resign the office immediately.

H. REMOVAL.: An officer may be removed from office by a two-thirds (2/3) vote of the active
membership present at any regular meeting, subject to at least fifty percent (50%) of the active
membership being present at any regular or special meeting. Any officer may be removed by the
membership whenever in its judgment the best interests of the corporation would be served.

ARTICLE VII:

Duties of Officers

A. PRESIDENT: It shall be the duty of the President to preside at all meetings, appoint heads of
committees, call all special meetings, be an ex-officio member of all committees, and to enforce
all Articles of the Bylaws.

B. VICE PRESIDENT: The duties of the Vice President shall be: (a) To conduct business
meetings in absence of the President; (b) to take minutes in absence of the Secretary; (c) to give
the Finance report in absence of the Treasurer.

C. SECRETARY: The Secretary shall be responsible for keeping minutes of all meetings and for
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all correspondence; noting all fines imposed for any reason; issuing membership certificates in
proper cases; acting as custodian of all books and records of the association. The Secretary will
make sure that all members receive an updated copy of the and Bylaws of the association.

D. TREASURER: The Treasurer shall be responsible for record keeping of the financial affairs;
for maintenance of bank accounts, including deposit of all revenues and payment of all bills; and
pay for payroll deductions for all association members. The Treasurer shall make a monthly
report of all financial affairs to the membership.

E. CHAIN OF COMMAND: At all regular and special meetings, the chain of command shall be
vested: President, Vice President, Secretary, Treasurer.

ARTICLE VIII:

Financial Management

A. CONTRACTS: The membership may authorize any officer or officers, agent or agents of the
corporation, in addition to the officers so authorized by these Bylaws, to enter into any contract
or execute and deliver any instrument in the name or on behalf of the association, and any such

authority may be general or may be confined to specific instances.

B. CHECKS, DRAFTS AND ORDERS: All checks, drafts and orders for payment of money,
notes or other evidences of indebtedness issued in the name of the association, shall be signed by
Treasurer and countersigned by the President, Vice President or Secretary.

C. DEPOSITS: All funds of the association shall be deposited to the credit of the association in
such banks, trust companies or other depositories as the membership may select.

D. GIFTS: The membership may accept on behalf of the association any contribution, gift,
bequest or device for the purpose of the association.

E. EXPENDITURES: Payment of current expenses and obligations shall be approved by the
members present at a regular meeting. Normally no bill should be paid without prior approval of
the membership. A properly made and passed motion to purchase goods or services shall be
considered authorization for the Treasurer to issue payment for those goods or services.

F. BOOKS AND RECORDS: The association shall keep a correct and complete set of books and

records and accounts, and shall also keep minutes of its proceedings, and a record giving the
names and addresses of members entitled to vote. All books and records of the association may
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be inspected by any members, or his agent or attorney for any proper purpose.
ARTICLE IX:

Discipline
A. CONDUCT:

1. Members shall not be guilty of any conduct unbecoming a fire fighter; nor conduct
themselves in any manner prejudicial to the good reputation and order of discipline of the
Department. Any member found to be in violation of this article may be dropped from the rolls
as outlined in article 111 paragraph F. subparagraph 1.

2. Violations of Fire District policy will be handled by the Fire District Management.

B. PAYMENT OF FINES: Fines imposed by the Presiding] Officer are due or negotiable
immediately during the meeting.

C. ORDER: Any member declared out of order by reason of misconduct may be fined.

D. REINSTATEMENT: Reinstatement from expulsion or suspension from the Association may
be accomplished only by petitioning the membership and obtaining a two-thirds (2/3) vote for
reinstatement.

ARTICLE X:

Dues and Fines

A. DUES: Monthly dues from each active member shall be $5.00. Dues may be paid on a
monthly or annual basis. The Treasurer will maintain records of all active member dues status.
Honorary and Life members that are inactive shall not be charged dues.

B. HEARINGS: The presiding officer of the Association shall conduct a hearing, which shall be
open to all members, to determine if a violation has occurred and to decide the degree of
discipline to be used. Fines imposed shall be based upon those listed in paragraph C of this
article. The presiding officer of the association shall determine the amount of the fine.

C. FINES: It should be understood that the imposing of fines is meant to provide for
entertainment, to build camaraderie, and promote friendship. It is not intended to be used for
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humiliation purposes or as punishment. Any member who accepts membership agrees to abide
by these rules governing fines.

The need for a fine to be imposed against a member may be brought to the attention of the
presiding association officer, by the membership, at any meeting. Fines shall only be monetary
and may be assessed as but not limited to the following:

1. For wearing a cap during any business meeting .50
2. Arriving late to the business meeting 25
3.Profanity 1.00

A fine may be imposed for any incident the membership feels is warranted and not just those
listed above. The presiding officer may at his discretion adjust the amount of the fine as he sees
fit based on the circumstances of the infraction. No single fine shall exceed $5.00

A member may receive a fine for each incident in which they are found guilty.

Money collected during the payment of fines will be placed into “The Business Meeting
Incentive Raffle” to be raffled off at the annual banquet.

D. PAYMENT OF FINES: Fines imposed by the Presiding association Officer are due
immediately during the meeting or as soon as the presiding association officer deems practical.

ARTICLE XI:

Standing Committees

The following shall be standing committees of the association. Membership on any committee
will be appointed by the President. The term of each committee shall be one year in length. In
addition, the President or officers of the association may appoint such other committees as may
be needed from time to time to carry out the purposes of the organization.

A. SOCIAL COMMITTEE: Plans social functions of the association.

B. EQUIPMENT COMMITTEE: Brings proposals for equipment purchases before the
membership.

C. FINANCE AND FUND RAISING:
1. Proposes a budget for the year to the membership.
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2. Oversees the annual fund-raising drive.
3. Conducts an annual audit of the books.

D. HEALTH & WELFARE: Keeps membership informed of those who are ill or who have lost
loved-ones. Sends cards and flowers when appropriate.

E. PHOTOGRAPHY/HISTORICAL.: Takes pictures at functions and operations and
incorporates them into an historical record of the Department.

F. BY-LAWS: Reviews and proposes changes in and By-Laws to the membership.

G. PARADE COMMITTEE: Checks out invitations to participate in parades and others such
functions; organizes such participation. Keeps parade rig in good condition.

ARTICLE XII:

Fiscal Year
A. The fiscal year of the association shall begin on January 1st.
ARTICLE XIII:

Amendments and Distribution

A. AMENDMENTS: These Bylaws may be amended by a two-thirds (2/3) vote of the active
membership present at any regular meeting, subject to at least fifty percent (50%) of the active
membership being present.

B. DISTRIBUTION: Copies of the Bylaws shall be published and furnished to all members.

Those accepting membership must sign for their personal copy of the by-laws. In doing so they
are agreeing to abide by all rules and provisions of the association as outlined in the by-laws.
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